1. 9g &1 A: A NT - A gAEaT (S30) va RedTr aarRar

1. Name of the Post: Theme Leader - Gender and Financial Literacy

2. 9¢ F YHR : QUThIice YR W Hidar

2. Type of Post: Contractual on Full time basis

3. F-faaRor / SRR
e v A ST - Wffid FAear (SiER) T facdig 9eRkar & & # &F & 1A gl & fov T
3chse Taehrg SAradTde (Aheld) st 8T 8, o afica fAe=fafad ghar:

1) AF-TARAT (SR) T TERT FEFH AR W iR 3% haeads & §e9 #7 FATas
AFCY et &, dlfh I GiafRaa fhar o @& & ag o FaAear & edt & 3989 &)

2) oI FHAT P IHE TG & AT dAgea e IR HA-Gihar 7 dgAeT wE,;

3) ®HRHA & Ao, BamgsT IR FRleaasd A A FAEdr e i ggar F W FE T
F & fov 3T Feq 3o,

4) Tsdl # 3HA ggell / HR A A AR FAGA FI THISHARMAST FA & T @garer ver=t
AT AR HETH FATe;

5) faffies #al W/ 3mAeAr § Rz &1 gfafafa s 3R 33hH R IR e,
6) shfaat, aR=TeEr 3R FRTTaT %m@ﬂﬁﬁﬁ%wm%@wﬁm
7) 3UYFT Tl / TTFA I Iefercd Hitell, SMgeT T GHALT0T HAT, I0Tdecl FARHd Hll 3R

HEURT # & g JIH LT,
8) AR FATFAROT 3R e TAERAT IRALTOT FIRIHAT I YatleT Td THIFOT;

9) offid FAIAT IR facdT THEEYT R Tav FAT AR 57 TAT3HT & Holed®T UIed SATIhRT I
d& & #fiax 3R T TER e,

10) 3TRIONT HEhA AlST IR H & U 3T &THAT aTel TEdrdl T 3E[308 el 3R 3¢
AT FIAVFRATS FIAT|

11) et afrd RAURST & WY TAFd FIAFT Gl F HAT FEAV3e% TA0 @,

12) Tehel IRASAN FT JGUT I, IoTehl Forfa HI RAIRTEAT A1, FEfOT woifdat & deg foel W)
A T fAUele Fd U Hearelall H FeAT e,

13) Riser Afda AfdesT ggell & 9H@ A7 gl & fov ROE IR e,

14) R garT WY 90 P 3T F;

15) et 1 7 AR § & a8 3RER/aaAdear o Fl 30 T« ) FU=aika & a9+ |



3. Job Description/Responsibilities:

SIDBI is looking for an outstanding development professional, to join the team as Theme Leader-Gender
and Financial Literacy under Swavalamban Resource Facility, Programs for Development and Impact
Vertical. S/he shall be responsible for the following:

1) Provide strategic oversight on Gender-related program design and delivery to ensure it meets
Gender equality goals.

2) Take leadership and support decision-making for promoting gender equality.

3) Identify gender equality gaps in program plan, design & implementation and take appropriate
steps to redress the gaps.

4) Support and capacitate SIDBI on integrating/incorporating gender equality goals in its
initiatives/deliverables.

5) Represent SIDBI in various fora/events and prepare brief of the takeaways.
6) Provide advisory to foster gender parity through policies, operations and implementation.

7) Contract appropriate agency/individual, oversee design, assure quality and undertake
mainstreaming initiative.

8) Manage and integration the programs on women empowerment and financial literacy.

9) Initiate discussions on Gender & Financial Inclusion and disseminate learning within and outside
the Bank.

10) Lead and generate/initiate high-calibre proposals to produce exemplary programme models.
11) Build/maintain strong working relationships with all concerned stakeholders.

12) Manage individual projects, monitor their progress, facilitate compliances with processing &
settlement of related bills of the concerned agencies.

13) Preparation of reports to showcase the impact of various SIDBI supported initiatives.
14) Any other work as assigned by SIDBI.

15) SIDBI reserves the right to relocate the Officials/Consultants to any other place at its discretion.

4. HEATY, IHTHT 3T e

1) 3Mdcenl & ITH IATHATTSIS I / A0IT/IARTT/ STTHTT YT/ ITHOT Jee JR/AT 37 gafad
&l H TATdRIcaR 33l gy amfgw;

2) Tt & #A/dvaE, Rt o 3faRea degar & aligar & sreeh

3) vfafted e weifdat / IR T Terear /| RELSEn / TR fFemn / Pt / tavssns
& AT HH A HA 5 a¥ FT F A,

4) 3Gl 3R RSy ST W IcFse s, dell @ Feeld HITSaAIcHS dTdIaRoT H AT THT AT &
MR garad # @ gu off sg-affy qefsisiammot & fav qof faawol & @y gerrd <7 @ foge
T &THCT;



5) FAFd IRANTAT YT iR HISATCHS hierel| SAIHh Ugel IR vt & d@eer & cyafeaa ik
S ﬁgqéd@rmadllmmmﬁmﬁﬁwmﬁmﬁwaﬁgw
T @ 3R T & WY IRUTH-37HG FH HA B &THAT I dlell 3cHET Saferd;

6) oifeleh HAAAT drel ALl W TALAVONcHS hierel 3R IUTdeam Hoosl, TRUMH-3-HT ITa6IRe,
IMURYFA fARATUNcHS SAYC YeTed Fkel T &THT,;

7) ésﬁ#m'@?r@ramm,mﬁmﬁmaﬁamaﬂwwﬁ-mﬁwa&hﬁ/maﬁ(ﬁ%am)
8 3UATRT-3ielghel I § TAREAT FIAT| IHThsT HI I A & HA-ATY 3efehl faverwor
FLA HT TATHD T

8) TIHRI, AN FHIS Tareer, fanfaar 3R e &7 afga Rssr & 31X AR I aar 7 FRRA
TAFE h AT THIAT FIAGGH ToeT fGRAd ae I &7,

9) &H & T TSEAT F TTY FHTAY ST ¥ TGN el T &FaAdT, S & H1 3R gRomeA & Icaesh
T A Aerer e 3R Affes eRenon & fov aeae yeitia &,

10) oif?reh TAAT & foT T afFaerd ufaagarl

4. Qualification, Experience and Competencies:

1)

7)

8)

9)

Applicants must have a Post Graduate Degree in Social Work/Commerce/Economics/Business
Management/Rural Management and/or any other relevant areas from recognized university /
institutions;

Any additional qualification/PhD, in related field would be given preference;

At least 5 years of work experience with reputed development agencies/ NGOs/ consultancies/
Government Department/Bodies/MFlIs;

Excellent command over English and Hindi language; ability to write effectively for various
audiences under pressure, with tight deadlines in a rapidly changing organizational environment
with attention to detail;

Strong project management and organizational skills. Capacity to follow-up systematically and
efficiently on a broad set of initiatives and decisions. Self-starter with a strong drive for results with
the ability to work independently and diligently, while prioritizing and meeting deadlines;

Analytical skills in gender issues and ability to provide well-grounded, quality analytical inputs with
pragmatism and a focus on results;

Ability to learn quickly, synthesize technical material and distil in a user-friendly manner for multiple
audiences. Creativity, with the ability to visualize and distil data;

Ability to develop effective working relationships with counterparts both inside and outside the
SIDBI, including from Governments, civil society organizations, academia and the private sector;

Ability to collaborate effectively with other team members, contribute productively to the team’s
work and output and demonstrate respect for different points of view;

10) Strong personal commitment to gender equality.



5. qisifae:

aiRH#AS o1 gEdTT FEN YR W AT T4 R I 3eNIT ARl F & gEM| eI
STAATEE 3R 37Terar HERAAT & TAU IR IUPFAT / IHE & IUR W 3fUF qiRHfAs
faar fRar S Tehar §l

5. Compensation Offered:

The compensation offered on a CTC basis shall be commensurate with industry standards. Higher
compensation may be considered for highly competent and experienced candidates based on their
suitability/ experience.

6. AT FT TUWT: 5 Eeal/a@a3| dUf, d& geuml(Eehedc) &I 3T shal W dadid T
1 HTORR RIS @ § 3R 0s v d6 Tag-aag W AU o Fenar &

6. Place of posting: New Delhi/ Lucknow. However, the bank reserves the right to post the incumbent
at other centres as the bank may decide from to time.

7. 3G WAL e @ Y 31 GEFR, 2024 & H®hdHA 40 ¥ gl AR
7. Age limit: Applicants should not be more than 40 years as on December 31, 2024.

8.ufaer #r 3raft: o7 st - dAMF T (S%) vd e waRar i w@fder afe gw & 2 a¥
gt gy, faset garT 3aa sRifasures & 3rafts e & AR W) @i & madedr-3raia
AdHOT/RATAR W TIR FX TRl gl

8. Period of Contract: The terms of contract of Theme Leader-Gender & Financial Literacy would initially
be for a period of 2 years. However, need-based renewal/extension of the contract may be considered
by SIDBI subject to periodic review of performance.

9. 3MTI&TT:

1) THd/THEd/NS/Sssegua/dissegaist 3FleaRl H1 AR&TU/Ze/NIAd, Ser o o] g, R
WHR IR FAI-FAT W S fe-fadei & eqar & smeah|

2) 3FAEAR HT AR TAR & feenfadet & IqaR Fe AfAsRl ggRT SR JAT0T 9F Yedd el
g Regier safdd (Mssegdd)) & fav RfFd ge & faw Fo RiFaar & shav aifas 2

3) IR &1 & W 3Fgar foareh foIw el 3IReEToT &1 Soord =781 fhar arr €, @ @Rfard @9
& for e RfFaat & fow 3mdes wte & v Faa g, aent 3 3R @@ & v aweg e
& |3 AlTEsT A G A &

4) Ig Tove fRar S § T feeaiar sealicant & d% & @t srfterdi/fasmet & fafaa s dua
& g 3R 3¢ 30 Y # 9% ¢arT dF U A0 gg/hyg IR HH HEAT g



9. Reservation:

1) Reservations / Relaxations / Concessions would be given to SC/ ST/OBC/EWS/PwBD candidates,
wherever applicable as per guidelines issued by the Government of India from time to time.

2) The eligible candidate should produce a certificate issued by a competent authority as per the
Government of India Guidelines. Vacancy for Person with Disability (PwBD) is horizontal within the
overall vacancies for the post.

3) Candidates belonging to the reserved category for whom no reservation has been mentioned, are
free to apply for vacancies announced for unreserved category provided, they fulfil all the eligibility
criteria applicable to unreserved category.

4) It is clarified that it may not be possible to employ candidates with disability in all offices /
departments of the Bank and they will have to work in the post/center’s as decided by the bank in
this regard.

10. =TT i

1) T3 anefaffdar AR frdr sugesa Ay (@ gag giaa & swel) & @ a@fafa & awxer
INF T T AT 3AdST AT FT T It FfFdITd ATeTchR & ATEH & grem| [{sa,afe
ITIRIF EIT Y, WENHR & AT T e arel 919 3FACIRT B o efefoire GaR A & e
aear T IRF S () Fm| 3, Hae aame 7 FuiRa sraeasanst & @@ & &
F1$ ¢ 3HIcaR ek & AT gard A & v Faa: o (ifcAfewel waesed) gt gl
TR & ToIT 3eicart &1 goie & fau s & oo sifae gem g0 dau & el off g
&I JAER DR A6 fhar Seer,

2) Assar gt (ART fAFe): =aa & fAU Isadr FE had @eTcpR # T4« FiATT g@rT fdu 7w
3 & IANE HA H (39 AT 3iR) IR H sweh| 3fe v & 30F 3reicar we-31% 3w
[he-3THh Uisc IR Teh FATA(PIAA) 37| IIod Fd &, df W IFAIGART N RIAN/ISSAT & aIEr
S H 3ofehr 3P IR & IR ¥ fohar e,

3) weltam @ s & 9@ wuw FATY garT AYFT & AU IUYFT 9T 7T 9T 3FACART H
TellaTT Fl IR & 3R RATAT(IHE) 3FAGaR & SRETEU o el 30AT T/ Todel el
@ Pufy & Agied & fow 0@ gdem g gt 3Fflcar (3Ffieart) W faarR & @1 AfRsR
T gl

10. Selection process:

1) Selection shall be by way of shortlisting and personal Interview to be held physically or online on a
suitable date (to be informed in due course) before the Selection Committee. SIDBI will undertake a
preliminary screening of the applications for preparing, if necessary, a shortlist of eligible candidates to
be called for interview. Thus, merely fulfilling the requirements laid down in the advertisement would
not automatically entitle any candidate to be called for interview. The decision of SIDBI to call candidates
for interview shall be final. No correspondence shall be entertained in this regard;



2) Merit List: Merit list for selection shall be prepared in descending order of scores awarded by the
Selection Committee in interview only. In case more than one candidate obtains the cut-off marks
(common marks at cut-off point), such candidates shall be ranked according to their age seniority in the
descending order of merit;

3) Wait List: SIDBI reserves the right to generate wait lists of eligible candidates found suitable for
appointment by the Selection Committee and to consider such wait listed candidate(s) for appointment
in case the preferred candidate does not join and/or in the event of attrition.

11. AT SATHHRT:
1) 3FAIGAIR AR FI ARIRSG gl AIRT;

2) 3FAEaRT S Giad fRar Srar @ & 3 38 ug & fAv 3mdes aa @67 #1581 581, Fuequl/Aaed
3Ry Tt off AgcaqOI(ARRTS) SRR 1 U arer fdavor a1 AR T 7 wW;

3) afg fhdl TR W I 9T oI & T HI5 3FdgaR e fhT T Ug & forv fhdT qraar Axes
N QT AL AT § HVAT 3AA T SRR & & 3T Thelt Fgeaqut d2g (a2 @ gr e g,
JRvar frdt cgfera ganrr wfawaor a1 gfawqer & @eRT forr §; 386 3FAIgarl desral I§ &< &F
seaht| afe PgfEa & arg off ot @ el o ot & o Torar §, o 3§ VAW o AT A
ST Fehel §;

4) deH F e H WET B I SRR a6 H AT o wEI A & 95 S g 9%
fafae/smaafe aRondr & foT 3carert g,

5) araar, efafeear, Hefich & RS, Tg+, HA AGUT & AU Forretr, M & Fafd gaf
AFGT A RAsdr & [ 3ifaw 3R 3macet 9T Sreeny giet AT o & A Y 9 ety @
3FAICARY 3T gl STeal|

11. General Information:
1) The candidate must be a citizen of India;

2) Candidates are advised that they should not furnish any particulars or information that is false,
tampered/ fabricated and/or suppress any material information while applying for the post;

3) In case it is detected at any stage that a candidate does not fulfil any of the eligibility criteria for the
post applied for and/or that s/he has furnished incorrect information and/or has suppressed any
material fact(s), and/or has resorted to Impersonating or procuring impersonation by any person;
her/his candidature will stand cancelled forthwith. If any of these shortcomings is/are detected even
after the appointment, her/his services will be liable to be terminated forthwith;

4) The applicant shall be liable for civil/ criminal consequences in case the information submitted in her/
his application are found to be false at a later stage;



5) Decisions of SIDBI in all matters regarding eligibility, shortlisting, conduct of interviews, selection,
calling for joining etc, shall be final and binding on the applicants. Canvassing in any form shall lead to
disqualification of candidature.

12. §9% AN

& THUTHATH

o Ty dasde afdus o fafaes
11, Sl TIH &139, AR AR

g %58 Fidlel, 75 et 110 025

Wl sfa]: 011- 4081 9900; 4165 3612

12. CONTACT INFORMATION:

Team SAMS

Strategic Alliance Management Services P Ltd.
1/1B, Choudhary Hetram House, Bharat Nagar
New Friends Colony, New Delhi 110 025
Phone Nos.: 011- 4081 9900; 4165 3612

13. 3MaeaT T gk
39 Ue & gTge U 3R 07 Wadl, 2025 % A7 388 Ugel

i T 3TANIT F& e FT Tohd B

13. Application Process:
Eligible candidates interested in the position can apply using the link

by or before February 07, 2025.

*k*
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