1. Y€ &7 ATH: TAIATE yauF - Qe AR

1. Name of the Post: Associate Manager-Financial Inclusion

2. 9¥E & GFR: QUhfaes IR W Gidar

2. Type of Post: Contractual on Full time basis

3. s-faavor / SFAeREn:
s v waIffve yausd - e AR & & # 7 A A gl & vt 3cpse A
SAIGATS (FThereTel) el 8T &, fordsh alidcd faedAtelidd gier:

1) AT FraterileT wraf & gy o1 & fAues / yeus & [ser & g3 e,
2) fase & A Targees & O1Y [Adhe THaIA H HIH F,

3) s ganT oS o W e Rt iR 3w wgeg afafaftat (wasmsey, sefada
IR fAeRmh afga) Gt aRag 3R gay;

4) FETOT TTAAT & el W FRAS AT AR IAFT AuerT e,

5) facda gamaee 3R ehfasdr, o IR gea 3egat @ 3 g IEfs ggepst o &
arfafafert i ST [WeA @ FFaF TATT [WaAT TAT &1 ¥ T3 H& T eIk ST rI(3A9ST)
AAR LT,

6) faffiest 3raRe Raiféer uframst & arcgd @ oRASEr & garfa &1 gEarEsheon(ETgFe)
T,

7) Rffes Fai/EdwaAr # e &1 sfafafia & 3R 356 T #7 aftss sfeial @ Seer
ST,

8) sl canT Tars o WY Afafafdt & JHE FReadsT & fov Affed RauRsr & ary aada
T,

9) T Tefd RAURST & @Y TAFd FFADIST Tl B [AATT FIAT / 3Iog FATT IGT;

10) f&set garT WY aT Fg 3T F;
11) R & 7 AOFR § & a8 3MRFER/wRraAteEr o &l 30 T W TU=alkd &) as|

3. Job Description/Responsibilities:

SIDBI is looking for an outstanding development professional, to join the team as Associate Manager-
Financial Inclusion under Swavalamban Resource Facility, Programs for Development and Impact
Vertical. S/he shall be responsible for the following:

1) Support SIDBI in effective functioning/management of the day-to-day affairs;
2) Working in close co-ordination with Mission Swavalamban of SIDBI;

3) Processing and management of developmental projects and other allied activities (including MIS,
follow-up and monitoring) being undertaken by SIDBI;



4)
5)

6)
7)
8)

9)

Processing and settlement of related bills of the concerned agencies;

Keeping in touch with sectoral developments on financial inclusion and other relevant aspects
involving livelihood, small and micro enterprises and prepare updates on sectoral issues;

Document project progress through various internal reporting mechanisms;
Represent SIDBI in various fora/events and brief the higher-ups on the same;

Interact with various stakeholders for effective implementation of the activities undertaken by
SIDBI;

Build/maintain strong working relationships with all concerned stakeholders;

10) Any other work as assigned by SIDBI;

11) SIDBI reserves the right to relocate the Officials/Consultants to any other place at its discretion.

4. 3rgaTe, epaa 3R garam:

1)

2)

5)

6)

g & 9TH HIATSE SR/ JIOIST/3REA/ ST Jaus/ AT gaus AT 3=
TEfT & & Taeer B g T

Tefea e & Rt ot sfaRea Jvgar & adigar & soe;

®H F HA 3-5 aul & T & WY fAhrE Gh{d & FRHA & o8, FRAcader d deheilr
IATFaT &7 YeteT far aY;

arAfaw fawra 1, 3fRAT: 3ega A, Flere 3R amfoes 3cafaar & de9y A, 3
HAST,

rSNfdepr R 3egHA @ TAfT 93 TR AT IRASTABNT F1 J6 el # AARFA 3rgera
I & SIrue;

3THTYRYT FFIYOT &7AaT 3R Faer/asgs-faaior sl

4. Qualification, Experience and Competencies:

1)

6)

Applicants must have a Post Graduate Degree in Social Work/Commerce/Economics/Business
Management/Rural Management and/or any other relevant areas from recognized university /
institutions.

Any additional qualification, in related field would be given preference.

Demonstrated technical expertise in design, implementation of program of development nature
with at-least 3-5 years’ experience.

Understanding of social development preferably i/r/w enterprise creation, skilling and social
entrepreneurship.

Additional experience in managing large scale livelihood and enterprise related project would be
given preference.

Exceptional communication and relationship-building skills.



5. qisfae:

RS HT YEdd HEE IR R ham g AR g 3¢9 ARl & AT gE| IS
G 3R Jegerdl 33T & AT Sofehr IUGFIaT / 3qeTd & UR W T qisfds &
R frar ST dar B

5. Compensation Offered:

The compensation offered on a CTC basis shall be commensurate with industry standards. Higher
compensation may be considered for highly competent and experienced candidates based on their
suitability/ experience.

6. AT T T 78 Red/a@ss| Juif, & scui(Searac) & 3T Fal W Jad < &l
R gt war § 3R s v d& gEg-aag )W Ao o w9 g

6. Place of posting: New Delhi/ Lucknow. However, the bank reserves the right to post the incumbent
at other centres as the bank may decide from to time.

7. g AT smacE g 31 RGEFR, 2024 F HfAFAH 35 a¥ g @lewl
7. Age limit: Applicants should not be more than 35 years as on December 31, 2024.

8.ufder A Iaft: vaflve wHus e gomdee f d@fdar wafer o & 2 a¥ grefn qufy,
A5l @1 3¢ FRASUCA & At FHET & WYX ) Hider & aegehdr-3marid
AdHOT/RATAR W IR FX TRl gl

8. Period of Contract: The terms of contract of Associate Manager-Financial Inclusion would initially
be for a period of 2 years. However, need-based renewal/extension of the contract may be considered
by SIDBI subject to periodic review of performance.

9. 3MTY&TOT:

1) vEd/TEe3Ne/Ssesoqua/fissegsis 3Flearl I IReTU/ge/Rarad, St off &) g, R
WHR EIRT FHI-TAT R S feem-fdei & g & Smesh|

2) 3FAGAR H AR WWHR & feenfadel & egar wem wied garr Sl gAwT o gedd
L grm| feeier safda (Mesegdd)) & fav RfFa 9e & fov o RiFaat & oy aifas B

3) IRfAT aof & 0O 3Ffiear o fow fandr 3metor & oo At fomar o B, 9 eRfaa
T & fov 9 RiFTat & fav 3mdes wter & fov Faad §, aerd 3 3=RiEd @@t & faw oy
qrIdr & Hl AEST T G FA B

4) g Tuse fhar Srar @ R Reair sedicart & 3% & @l srte/faamet # Ffea weer
HHT g1 819 AR 3o¢ 38 U H dh gy ¥ fev a0 ug/dhg 9 FH1H HLT grem|



9. Reservation:

1)

2)

3)

4)

10.

1)

10.

Reservations / Relaxations / Concessions would be given to SC/ ST/OBC/EWS/PwBD candidates,
wherever applicable as per guidelines issued by the Government of India from time to time.

The eligible candidate should produce a certificate issued by a competent authority as per the
Government of India Guidelines. Vacancy for Person with Disability (PwBD) is horizontal within
the overall vacancies for the post.

Candidates belonging to the reserved category for whom no reservation has been mentioned, are
free to apply for vacancies announced for unreserved category provided, they fulfil all the
eligibility criteria applicable to unreserved category.

It is clarified that it may not be possible to employ candidates with disability in all offices /
departments of the Bank and they will have to work in the post/center’s as decided by the bank
in this regard.

T gfshaT:
T AT AR Tl 3ugera fafd (ur gag g &1 smwel) & oge afafa & awer
IRING T F AT oS IS FT T arel  gfFderd A1efcdr & #ARIA & gem|

s, afe aeas gam @, AEMchR & fAT T S arel 9 3FEAeart fr v enefere
IR & & AT 3mdgaAr f I3RS S (el wem| 3, Faa Fama 7 @ik
HERIGAHT H QT A & S 8 3FAGaR HETTehR & fAT gord o & fav F&a: 9
(AT TeAersee) AL el HEllehR & T 3Fficant &1 geie & fow fAsdr &1 Ao
3ifas gl 5 Taw & P Y UPR #7 gAER THR A6l Rar STee;
Assar gt (ARe fwe): o9e & AT Svodr Ft Fad AqrecdR # 93 FRAfT garT fqu e
3T & AP FH FH (37 BIART 31787) IR N el Ife vk & 310 3ricar &he-3ih
37 [Fe-3iTh Ulse U Th AT (PIHA) 3ih] Ied ad &, df W IFACart I JIadr/Asadr
& AIET hH A IoTeh! I aRSAT & IFAR Yo fhar e,

yeletr FE: [@sd & o aue GfAfd gart Agied & fov 3ugeEd 9T AU 9T 3EHIGaRT
Tehel FA IR e 3R IRATAT(IHE) 3Ffcar & SRR 7 wa 3AT g e/
A @ Eufd & Pgied & fov 0 wdie @l ard 3Eear (3FAIGART) W TR e @l
AR gRiEd gl

Selection process:

Selection shall be by way of shortlisting and personal Interview to be held physically or online on
a suitable date (to be informed in due course) before the Selection Committee. SIDBI will
undertake a preliminary screening of the applications for preparing, if necessary, a shortlist of
eligible candidates to be called for interview. Thus, merely fulfilling the requirements laid down in
the advertisement would not automatically entitle any candidate to be called for interview. The
decision of SIDBI to call candidates for interview shall be final. No correspondence shall be
entertained in this regard;

Merit List: Merit list for selection shall be prepared in descending order of scores awarded by the
Selection Committee in interview only. In case more than one candidate obtains the cut-off marks



3)

11.

2)

4)

11.

1)
2)

3)

4)

5)

(common marks at cut-off point), such candidates shall be ranked according to their age seniority
in the descending order of merit;

Wait List: SIDBI reserves the right to generate wait lists of eligible candidates found suitable for
appointment by the Selection Committee and to consider such wait listed candidate(s) for
appointment in case the preferred candidate does not join and/or in the event of attrition.

AT SATTHR:
3FAIGAR AR T ARG glell AT,

3Fficart & gfaa fFar Srar § & 3 39 9 & AU 3ded aa wHg @ o I,
SUCYUT/AATNG R/AT TET o HcaqON(ATERT)Seer & U= arer faeRor a1 Sirerehrly
T o W,

Ifg fhdl TR W I 9aT ol g fh dI5 3dcar e fhw 9w ug & forw Rt araar
ATES T G A6 FAT § /AT 38T Ted ATERT & § 3R/ R Ageaqer awg ()
@1 g feam §, 3R/an fandll cafdd @Rt wid®qor a1 9idsqor S HgRT form §; 38h! 3leary
dcehrel T8 &Y & Seelt| afe gierd & arg off savat @ fonell off el &1 o wreferm 8, ar 3|
AT e FATC HI ST Hehell 8

e & Ided H I T TS A6 a6 H R o gHT A & 9 Seh g 9%
fafae/zmaafe aRondr & foT 3carert g,

aradr, AETATEET, eTehrR & A, T, FF TEUT FaA & AT gorrarr, nfe & Fafea
sy At (sl & Aoty 3ifae 3R 3macer W ategey ghr R oY ® A R
T&T-JaR ¥ 3FAIGARY AR g e |

General Information:
The candidate must be a citizen of India.

Candidates are advised that they should not furnish any particulars or information that is false,
tampered/ fabricated and/or suppress any material information while applying for the post;

In case it is detected at any stage that a candidate does not fulfil any of the eligibility criteria for
the post applied for and/or that s/he has furnished incorrect information and/or has suppressed
any material fact(s), and/or has resorted to Impersonating or procuring impersonation by any
person; her/his candidature will stand cancelled forthwith. If any of these shortcomings is/are
detected even after the appointment, her/his services will be liable to be terminated forthwith;

The applicant shall be liable for civil/ criminal consequences in case the information submitted in
her/ his application are found to be false at a later stage;

Decisions of SIDBI in all matters regarding eligibility, shortlisting, conduct of interviews, selection,
calling for joining etc., shall be final and binding on the applicants. Canvassing in any form shall
lead to disqualification of candidature.



12. §9% AFHRY:

&H THUTHATH

o Ty dasde afdus o fafaes
11, Sl TIH &139, AR AR

g %58 Fidlel, 75 et 110 025

Wl sfa]: 011- 4081 9900; 4165 3612

12. CONTACT INFORMATION:

Team SAMS

Strategic Alliance Management Services P Ltd.
1/1B, Choudhary Hetram House, Bharat Nagar
New Friends Colony, New Delhi 110 025
Phone Nos.: 011- 4081 9900; 4165 3612

13. 3maga $r yfsam:
3 UC & gToe U 3FAIGAR 07 Wadl, 2025 T a1 3HA gt

i T 3TN FE e FT Tohd

13. Application Process:
Eligible candidates interested in the position can apply using the link

by or before February 07, 2025.

*k%k
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