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SIDBI - Charter of Committees of the Board

(Updated: November 2025)

Composition

Brief description of terms of reference

Invitee/ Quorum/
Meetings etc.

IN ACCORDANCE WITH SEBI (LODR) AND VOLUNTARY COMPLIANCE OF RBI CIRCULAR NO. RBI/2021-22/24

DOR.GOV.REC.8/29.67.001/2021-22 DATED APRIL 26, 2021

Audit Committee (AC)

1) The Audit
Committee shall
have minimum
three members of
which 2/3rd shall be
Independent
Directors.

The chairperson of
the Audit
committee shall be
independent
director who shall
not be a member of
any committee of
the Board which has

a mandate of
sanctioning credit
exposures.

3) The Chairperson of
the Board shall not
be the member of
the Audit
Committee.

The role of the Audit Committee shall include the following.

A.

1)

2)
3)

Financial Statement:

Oversight of the SIDBI's financial reporting process and the disclosure of its

financial information to ensure that the financial statement is correct, sufficient

and credible.

Review of the periodical financial statement before submission to the Board.

Review of the annual financial statements and auditor's report thereon with

particular reference to:

a) matters required to be included in the directors’ responsibility statement as a
part of the Board’s report.

b) changes, if any, in accounting policies and practices and reasons for the same.

major accounting entries involving estimates based on the exercise of

judgment by management.

significant adjustments made in the financial statements arising out of audit

findings.

compliance with listing and other legal requirements relating to financial

statements.

f) disclosure of any related party transactions.

g) modified opinion(s) in the draft audit report.

Reviewing, with the management, the statement of uses/ application of funds

raised through an issue (public issue, rights issue, preferential issue, etc.), the

statement of funds utilized for purposes other than those stated in the offer

document/ prospectus/ notice and the report submitted by the monitoring agency

monitoring the utilisation of proceeds of a public issue or rights issue or

1)

Invitees: CFO, Chief
Compliance Officer,
Finance Head, Board

Secretary and
Auditors.

Quorum: One third or
three members,
whichever is higher,
with at least two
independent
directors.
Meetings: At least
one meeting in a
quarter and not

more than 120 days
shall elapse between
any two consecutive
meetings.

The chairperson of
the Audit Committee
shall be present at
the annual general
meetings to answer
queries of the
shareholders.
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Brief description of terms of reference

Invitee/ Quorum/
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4)

6)

All Members of the
Audit Committee
shall be financially
literate and at
least one member
shall have
accounting or
related financial
management/
professional
expertise.

The Members of
the Audit
Committee  shall
elect a Chairman
from amongst
themselves, who
shall  necessarily
be an Independent
Director where
regular
chairperson is not
appointed or could

not attend the
meeting.
The Company

Secretary shall act
as Secretary to the
Committee
Meetings.

preferential issue or qualified institutions placement, and making appropriate
recommendations to the board to take up steps in this matter.

B. Internal Control & Audit:

1) to review the functioning of the whistle blower mechanism.

2) to review internal audit reports relating to internal control weaknesses and
management letters/ letters of internal control weaknesses issued by the statutory
auditors.

3) reviewing the adequacy of internal audit function including the structure of the
internal audit department, staffing and seniority of the official heading the
department, reporting structure coverage and frequency of internal audit.

4) reviewing the findings of any internal investigations by the internal auditors into
matters where there is suspected fraud or irregularity or a failure of internal
control systems of a material nature and reporting the matter to the Board.

5) reviewing and monitoring the auditor’'s independence and performance, and
effectiveness of audit process.

6) recommendation for appointment, remuneration and terms of appointment of
auditors.

7) approval of payment to statutory auditors for any other services rendered by the
statutory auditors.

8) to review management discussion and analysis of financial condition and results
of operations.

9) evaluation of internal financial controls and risk management systems.

10)to review the performance of statutory and internal auditors, adequacy of the
internal control systems.

11)Discussion with internal auditors of any significant findings and follow up thereon.

12)Discussion with Statutory Auditors before the audit commences, about the nature
and scope of audit as well as post-audit discussion to ascertain any area of
concern.

13)The appointment, removal and terms of remuneration of the Chief Internal Auditor
shall be subject to review by the audit Committee.
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Composition Brief description of terms of reference Invitee/ Quorum/
Meetings etc.

C. Related Party Transactions/ intercorporate loans and investments:

1) to grant omnibus approval of the routine related party transactions.

2) torecommend any matter relating to related party transactions.

3) approval or any subsequent modification of transactions of the listed entity with
related parties.

4) scrutiny of inter-corporate loans and investments.

5) Reviewing the utilization of loans and/ or advances from/investment by the holding
company in the subsidiary exceeding rupees 100 crore or 10% of the asset size of
the subsidiary, whichever is lower including existing loans/ advances/ investments
existing as on the date of coming into force of this provision.

6) Consider and comment on rationale, cost-benefits and impact of schemes
involving merger, demerger, amalgamation etc., on the listed entity and its
shareholders.

D. Defaults / Deviations etc:

1) to look into the reasons for substantial defaults in the payment, if any, to the
depositors, debenture holders/shareholders and statutory dues.

2) to review the action taken on inspections report of RBI (DoS).

3) to review cases, if any, of frauds and action taken thereof.

4) Review of quarterly statement of deviation(s) including report of monitoring
agency, if applicable, submitted to exchange.

5) Review of statement of deviations in respect of annual statement of funds utilised
for purposes other than those stated in the offer document/ prospectus/ notice.

E. Other Matters

1) Approval of appointment of chief financial officer after assessing the qualifications,
experience and background, etc, of the candidate.

2) Carrying out any other function as is mentioned in the terms of reference of the
audit committee.
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Brief description of terms of reference

Invitee/ Quorum/
Meetings etc.

3) The ACB/Board shall meet the Head of Internal Audit (HIA) at least once in a
quarter, without the presence of the senior management (including the
CMD/DMD).

4) The Audit Committee of the Board shall meet the CCO quarterly on one-to-one
basis, without the presence of the senior management including CMD.

F. Prohibition of Insider Trading

To review compliance with the provisions of the SEBI (Prohibition of Insider Trading)
[PIT] regulations at least once in a financial year and to verify that the systems for
internal control are adequate and are operating effectively.

Risk Management Committee (RiMC)

1) RiMC shall have
minimum three
members with
majority being
independent/ non-
executive
directors including
atleast 1
Independent
Director.

2) The Chairperson of
the RiMC shall be
an independent
director who shall
not be a Chair of
the board or any
other committee of
the board. The
Chair of the board

The role of the RiMC shall include the following.

1) To formulate Risk Management policies for Credit, Market and Operational risks
and policies for ALM, Investment, ICAAP and such other policies having a bearing
on the risks faced by the Bank (e.g. Security and Collateral Management Policy,
etc.) and recommend to the Board for its approval which shall include the
followings:

a)framework for identification of internal and external risks specifically faced by
SIDBI, in particular including financial, operational, sectoral, sustainability
(particularly, ESG related risks), information, cyber security risks or any other risk
as may be determined by the Committee.

b)Measures for risk mitigation including systems and processes for internal control
of identified risks.

c) Business continuity plan

2) Carry out periodic review of the risk policies and risk framework at least once in
two years, including by considering the changing industry dynamics and evolving
complexity.

3) To ensure that appropriate methodology, processes and systems are in place to
monitor and evaluate risks associated with the business of SIDBI.

1)

Invitees: Chief Risk
Officer, Legal or
other Professionals
or Outside Experts, if
required.

Quorum: One third or
three members,

whichever is higher.
At least half of the
members attending
the meeting of the
RiMC shall be
independent
directors of which at
least one member
shall have
professional
expertise/
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Composition Brief description of terms of reference Invitee/ Quorum/
Meetings etc.

may be a member | 4) To monitor and oversee implementation of the risk management policy, including qualification in risk
of the RiMC only if evaluating the adequacy of risk management systems management.
he/she has the | 5) Define/ revise the roles and responsibilities of the other Risk Management | 3) Meeting: at least
requisite risk Committees viz. Enterprise Risk Management Committee (ERMC) and Asset once in a quarter.
management Liability Management Committee (ALCO).

expertise. 6) Provide guidance/ directives on the matters raised by ERMC/ ALCO.

7) Review of Internal Capital Adequacy Assessment Process (ICAAP) and Capital
budgeting assessment

8) Review profiles of risks across the organization and review adherence to the risk
limits specified by the Board.

9) Approve development, implementation and modification of credit and
operational risk measurement/ assessment, methodologies, models, tools and
frameworks as well as framework for periodic validation of any risk measurement/
management model implemented in the Bank.

10)To minimize the risks at borrower level and portfolio level, approve the lendable/
investment rating grades and set up the exposure limit structure in line with the
Bank’s risk appetite and monitor compliance.

11)Keep the Board of Directors informed about the nature and content of its
discussions, recommendations and action to be taken by reporting the minutes
of its meetings to the Board.

12)Appointment, removal and terms of remuneration of the Chief Risk Officer (if
any), shall be subject to review by the Risk Management Committee.

13)Shall Coordinate its activities with other Committees, in instances where there is
any overlap with activities of such committees, as per the framework laid down
by the Board of Directors.

14)To oversee the effectiveness of the framework for Early Warning Signal (EWS)
and Red Flagging of Account (RFA)

15)The risk management committee shall have powers to seek information from any
employee, obtain outside legal or other professional advice and secure
attendance of outsiders with relevant expertise, if it considers necessary.
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Brief description of terms of reference

Invitee/ Quorum/
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16)In case the CRO reports to the CMD, the RiMC shall meet the CRO on one-to-one
basis, without the presence of the CMD, at least on a quarterly basis.

Nomination & Remuneration Committee (NRC)

The composition of

NRC shall be as

follows:

1) the committee
shall comprise of
at least three
directors.

2) all directors of the
committee shall be
independent / non-
executive
directors and at
least 2/3™ of the
directors shall be
Independent
Directors

3) The Chairperson of
the Committee
shall be an
independent
director and the
chairperson of the
Board, whether
executive or non-
executive, shall
not be chairperson
of the committee.

The role of NRC shall include the following.

1) To consider and approve the payment of Performance Linked Incentive to Whole
Time Directors (CMD and DMDs) of the Bank in terms of the guidelines provided
by Government of India.

2) To recommend to the Board to co-opt such number of directors, not exceeding
four, under the proviso of section 6 (1) (f) of SIDBI Act,

3) Torecommend to the Board regarding extension/ continuation of the term of such
appointment of the co-opted directors, on the basis of the report of performance
evaluation of such directors.

4) To formulate criteria for evaluation of performance of the Board of Directors;

5) To evaluate performance of CMD/ WTDs for payment of Performance Linked
Incentive.

1)

2)

3)

Quorum: One third or
two members,
whichever is higher,

including at least
one independent
director.

Meeting: at least
once in a financial
year.

The chairperson of

the nomination and
remuneration
committee may be
present at the
annual general
meeting, to answer
the shareholders'
queries.
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Stakeholders Relationship Committee (SRC)

The composition of

SRC shall be as

follows:

1) The committee
shall have
minimum three
directors out of

which at least one

shall be
independent
director.

2) The chairperson of
the committee
shall be

independent / non-
executive director.

The role of the committee shall include the following.

1) Resolving the grievances of the security holders of the SIDBI including complaints
related to transfer/transmission of shares, non-receipt of annual report, non-
receipt of declared dividends, issue of new/duplicate certificates, general
meetings etc.

2) To Review measures taken for effective exercise of voting rights by shareholders.
3) To review the adherence to the service standards adopted by the SIDBI in respect
of various services being rendered by the Registrar & Share Transfer Agent.

4) To review the various measures and initiatives taken by SIDBI for reducing the
quantum of unclaimed dividends and ensuring timely receipt of dividend
warrants/annual reports/statutory notices by the shareholders.

5) Resolving grievances of debenture holders related to creation of charge, payment
of interest/principal, maintenance of security cover and any other covenants.

1) Quorum: One third or
two members,
whichever is higher.

2) Meetings: at least
once in a financial
year.

3) The chairperson of
stakeholders
relationship

committee shall be
present at the
annual general

meetings to answer
queries of the
debenture holders.

INTERNAL COMMITTEES OF SIDBI PRESCRIBED UNDER SIDBI ACT, 1989

Executive Committee (EC)

The Executive
Committee shall have
minimum three
members comprised
of the followings.
a) Chairman and
Managing Director
b) The Whole-time
Directors and

The role of executive committee shall be as follows:

1) Approval of credit and investments related proposals (under various schemes of
assistance) as per credit exposure norms/delegation.

2) Sanction of refinance assistance to Banks/ SFB involving relaxation in norms

beyond the relaxable caps prescribed under the scheme.

Sanctions, OTS, restructuring etc to Banks and SFCs under Institutional Finance.

4) Proposals for approval / sanction of exposure and securitization/ assignment of
specified portfolio w.r.t NBFCs under Institutional Finance.

w

1) Quorum: One third or

two members,
whichever is higher,
including at least
one independent/
non-executive
director.

2) Meetings: Need
based.
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Composition Brief description of terms of reference

Invitee/ Quorum/
Meetings etc.

c) At least one other | 5) Approval of proposals involving any relaxation in benchmark norms for sanction,

director eligibility parameters and other parameters for sanction as per DoP and proposals
involving Connected Lending provisions.

6) Sanction of commitments to SEBI registered Alternative Investment Funds on the
recommendation of Venture Capital Investment Committee.

7) Disinvestment of equity stake in TCOs below reserve price.

8) Approval of One Time Settlement (OTS) involving principal sacrifice as per DoP
approved from time to time.

9) Approval of OTS / Part settlement of Wilful default/ non-cooperative / fraud cases.
10) Approval of reduction in rate of interest on OTS amount/ waiver of such interest
under all schemes of OTS for OTS cases sanctioned by Executive Committee.
11)Approval of list of assets for sale to Banks/ Fls/ NBFCs/ ARCs as per DoP approved

from time to time, and
12) Such other functions as may be prescribed or as may, be delegated to it by the
Board from time to time.

COMMITTEES CONSTITUTED IN TERMS OF RBI GUIDELINES OR AS DECIDED BY THE BANK / BOARD

Recovery Review Committee (RRC)

1) The RRC shall be | 1) The Recovery Review Committee shall review the NPA cases having principal
constituted in the outstanding of X5 crore and above and SMAs, restructured accounts.
following manner. 2) Review and recommendation of Loan Recovery Policy to the Board for approval.
a) CMD as Chairman
of the Committee,
b) Two DMDs,
C) At least one other
director

1) Quorum: One third or
two members,
whichever is higher.

2) Meetings: At least
once in a quarter.

Review Committee on Wilful Defaulters & Non-Cooperative Borrowers (RCWD&NCB)

The RCWD & NCB | To review the orders passed by the Committee for Identification of Wilful Defaulters
shall have minimum | & Non-Cooperative Borrowers for identifying cases as wilful defaulters & non-
three directors with

1) Quorum: One third or
two members
whichever is higher.
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Brief description of terms of reference

Invitee/ Quorum/
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CMD as chairman of
the committee and at

least two directors
shall be co-opted
directors.

cooperative borrowers. The Committee will also review, on half-yearly basis, cases of
wilful default and non-cooperative borrowers and declassification, if any, thereof.

2) Meetings:

Need
based.

Special Committee of the Board for Monitoring and Follow-up of cases of Frauds (SCBMF)

The composition of

SCBMF shall be as

follows:

1) The committee
shall have
minimum three
members from the
Board, consisting
of a whole-time
director and a
minimum of two
independent
directors/ non-
executive
directors.

2) The Committee
shall be headed by
one of the
independent
directors/
non-executive
directors.

The SCBMF shall:
Oversee the effectiveness of the fraud risk management in the Bank.

1.
2.

Review and monitor cases of frauds, including root cause analysis, and

suggest

mitigating measures for strengthening the internal controls, risk management
framework and minimising the incidence of frauds.
Monitor and review all frauds so as to

examine categories/trends of frauds, industry/sectoral/geographical
concentration of frauds, etc.

Identify systemic lacunae if any that facilitated perpetration of the fraud and
put in place measures to plug the same.

Identify the reasons for delay in detection/ classification of frauds, if any,
reporting to top management of the bank and RBI.

Monitor progress of CBI/Police investigation and recovery position.

Ensure that staff accountability is examined/ concluded without delay at all
levels in all the cases of frauds and staff side action, if required, is completed
quickly without loss of time.

Review the efficacy of the remedial action taken to prevent recurrence of
frauds, such as strengthening of internal controls.

Put in place other measures as may be considered relevant to strengthen

preventive measures against frauds.

1)

2)

Quorum: One third or
two members
whichever is higher.
Meetings: At least
once in a quarter.
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Customer Service Committee (CSC)

The CSC shall have
minimum three
members comprised
of the followings:

1) CMD

2) At least one DMD

3) At least one other

director

1) The Customer Service Committee shall review the status of customer service in
the Bank and suggest measures to improve quality of customer services. The
Committee also monitors the customer grievances and timely resolution thereof.

2) Review and recommendation of policies on customer services for approval by the
Board.

1) Quorum: One third or

two members
whichever is higher.
2) Meetings: At least

once in a quarter.

IT Strategy Committee

(ITSC)

1) The IT Strategy
Committee shall
have minimum two
directors as
members, at least
one shall be an
independent/non-
executive director.

2)IT Strategy
Committee
members  should
be technically
competent.
Technically
competent
will mean
ability
understand
evaluate

herein
the

to

and

The role of ITSC shall include the following.

1) Approving IT vision, strategy and IT policy documents owned by ITV.

2) Ensuring that the management has put an effective strategic planning process in
place.

3) Ensuring that the business and IT strategy are in alignment.

4) Ensuring that the IT organizational structure complements the business model and
its direction.

5) Ascertaining that management has implemented processes and practices which
ensure that the IT delivers value to the business.

6) Ensuring IT investments represent a balance of risks and benefits for sustaining
Bank’s growth and that budgets are acceptable (i.e. recommend IT budget to the
Board).

7) Monitoring the method that management uses to determine the IT resources
needed to achieve strategic goals and provide high-level direction for sourcing and
use of IT resources.

8) Becoming aware about exposure towards IT risks and controls and evaluating
effectiveness of management’s monitoring of IT risks.

9) Overseeing the aggregate funding of IT at Bank level and ascertaining if the
management has resources to ensure the proper management of IT risks.

1) Invitees: Vertical
Head (ITV)/ CRO/
CISO/ CTO/ External

expert.

Quorum: One third or
two members
whichever is higher.

Meetings: At least one
meeting in a quarter
and not more than
120 days shall elapse
between any two
consecutive meetings.
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Composition Brief description of terms of reference Invitee/ Quorum/
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technology 10)Reviewing IT performance measurement and contribution of IT to businesses (i.e.,
systems. delivering the promised value).

11) IT Strategic Committee shall also act as apex committee for Information and Cyber
Security. Take strategic and financial decisions on the information security plan to
maintain a satisfactory level of information security in the Bank.

12) Establish a structure for implementation of an information security programme to
enable a consistent and effective information security programme implementation.

13) Establish strong cyber security system and processes.

14) Establishing necessary organizational processes for information security and
providing necessary resources for successful information security.

15)Review and recommendation of IT Security Policy, Cyber Security Policy and

Business Continuity Management Policy for approval by the Board.

3) At least one
member should
have substantial IT
expertise in
managing
technology.

4) The Committee
would be chaired
by an
independent/non-
executive director.

Committee on Environment, Social and Governance Standards (CESG)

The Committee of | The Committee on Environment, Social and Governance Standards shall formulate 1) Quorum: One third or

CESG shall have at | strategy for the Bank for helping the MSMEs / stake holders achieving ESG. It shall two members

least three members | monitor and review the initiatives of the Bank related to ESG and guide the Bank for whichever is higher.

as under: effective implementation of ESG agenda particularly climate change, carbon 2) Meetings: Need
neutrality, sustainability, etc. It shall also guide and supervise development of based.

1) Atleast 1 DMD

2) At least one guidelines for achieving Sustainable Development Goals (SDG) relevant for MSME (3) Invitees: External
independent/ non- Sector and monitor implementation thereof. experts, as and when
executive director. required.

X %k Xk
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5)

6)

& e gt

FFfeUd T8THR Aeiget/ FecR-HARe FKOT U9 faqer:

A Ui & FFEATUT YATHR Sefcel 6 FAATE HeJHIG Talel el

FFITT TaThR dleiceT & o3 fawat & aegfal

FrSTYd UEThRT & Feleet e & defeed H wad MR HT 3HefAtes|
HaR-aRe HKOM dr A $r dader

URE HFIA GART Fgeh G981 #H fohw/ & o a3 g woir 3iRysrar 3ifPaAr & 39hr
&1 FgAET S T9F 100 S A HAF g7 YT ST Herdeh HEAT H AR 3MUR 10% &F

@< & A S FF @) AT 5T TEU & YA Bl hr A F A adA = Hor/
faw/fAaer o anfae €

ellaey AT 3R 38d AATURAT X [GHTSTeT, ARG 3T & Jobd AST=13i & e,
AT 3R 937Td W AR vg feogoh|
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D.

1)

2)
3)

4)

5)

1)

2)
3)

4)

T/ e anfy

e STATRATHT, FOTTH YR/ AIIURAT TAUT HfdRh AN & AT H SeolTalid Teh
g dr 3% RO HT IdT =TT

IR Red d& @3ted) & @Hdeon & RO w6 =iy sias fr gaer
GRS & A & Al 3eThl dUT 39X &7 IR HRAS HI FHET|

e geeeth faaAEY faavol & geftem sqd, I oy & Y, WoReET veldr ganrr
TrERSl e RUIE 8T emfdAer gl

ST Yord/ ek fOept Faer A 3feaf@d 36eeT @ sa¥ 36T & v ygea et
e Aol & Freeyr 7 g & ool $ aaam)

T A

et T AT, IeTeTT Td G IS & Hodlohel & 3Wed AL fadig fEry
& AGFT 1 3rgereH|

JEradeT At & - 7 3edi@d 37T YR GFEYed T

THIA/ES THATET # hH § HH T OR, dRS Yeetlel (HTASY AT |igd) @i sequieafa
# 3NARS AQIIET-THE (TIINST) & AT dSoh HM|

5 T Edier IfAfa TRt @ FEEr 3R W), dvast afgd ase gseua dr
Ut & IHA-AHA S5 HN|
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F. 37ecEell SR FT foer

el (eedal AR faven) [di3msdl] fafaes & yraeet & edrels $1 fadg a¥ & ~geaa
Ueh g GHET AT, dIfeh AT & v & eale @aeaor gFaeel yonforar gaica &
3R e e @ aR=nfaa £

@A gy gRfA (IR3TSTHH)

1)

2)

IRATSTAEAT o
TgeIdH el HeE T
Tadda/  IR-FRUTAR
et & gl 3k
FT O HF 1 Taad
facere gram|

RBMSTHEAT FT
3eTeT Tadd face
gem, S8 S5 3rar
ds & R ey
afafa &1 reger 60
gl aifewl Ife &S
& HEET H STEH
geeus v faa
fdvaAar ua @,

HRSTAAT H qfAwr d Arafaf@d s gaAEer gem

1) FoT, AUl qUT IRATIAId STEAT AT TUITH, a2, 38y ug WAt 31y Afadl &
for AfEH geeua Afaal IR FE, Dewr 3% & THsT Aeae Afgar @ gfasfa
Td HURGE Yot aifd, 3MfE) W 9oa usar & 3R 37 915 & 3fAle 8 H&d
W,ﬁﬂﬁﬁmﬁf@ammﬁ%rﬁ:

a) s & THeT 3T W IedRe U9 I Af@H, @ at ¥ O, aR=reseg, a9,
FEAIT FFSHT SHTEHAT (ARAV: Svaeh Foeaetl Sf@H), o, Asst g @A
yar gfAfa garr fAuiRa fFe = 3w Sif@Ar &1 RfAT s gFae e

b) N A & 3ury, T Rfeaa @A F v 3eaRkes Agaer g yonfoar
Td gfspard enfAer gl

C) SIGHT HIdc Trotell

2) Shf@w Nfadt vad @A e & ar a¥ & =geTan v IR 3aftes waen, fSaa seamt

& RN FIET Td Tl g5 SAfeerdr W &l fIar fhar sel

3) AT FaTr & sl & cgaar @ 53 SHWHAT & IR 3R Hedihe & fov 3uged
geufd, gfhart qur gonfadr 3ueey g
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I ag ARISTHAT
T HGET g Fohel gl

4)

5)

6)
7)

8)

9)

ANfEH g Afa F haeagsd i RIREr 3R 9daeqor| sgd i@ yeeua gonfoar
& qAeaar &1 Hedihe o e g

Heg SNEHA Yaedel AT, S 3eTA AEHA Jeeued TR (SIRuaAdN) Tar 3nfed-
&I vaeys AfATT (o) H HfFFET vd af¥icat # aReRa/ gAfa S

SHRUAHY TR GaRT 381T I AFCT & fqenfadey fAger ol
HedRer Yol TATCAdT Hedished YfohaT (3ShT) AT Yol Soffear Hedichel dh FHET

ISA-Ted SITEH-SBSel S e 3R S5 ganT ffafése Sf@s At & segures
& g

HOT Td IRATeRTd AEH & AT/ Hholod, Geyiadl, AlSdl, A U9 e adr d&
raTfead @A & A/ Jaeud AlSd & Jafd a9 TFaedr ed & faem,
fShaleaael Ta 3mRMreT &7 3fefHles |

10) 3URHAT TR AR dEwfer TR W A@A-Ga0r, 3uR-aey/ Farder I8t

IefAle AT o I ANEH Tg-4THAT & HJ&T TFAUIoR HIAT HET 1 FRor 3R
3edTerel I AR

11)mamﬁ$mqaﬁﬁmﬁw@éaﬁmﬁ§c,yqﬁaﬁ3ﬁaswmﬁw,

EJCIIT AT #T STearell HRaS & Fh-HUSH HT Hderd FId G|

12) I FIE AET @A AR & o 3@ @gFd, gew s aur aisfds & erd

NQH geuT AfT Hir gefer w AR Ham|

13) et Aer & afafafar =g afafar & afafafot & sfcarca (aew) & asr

afafa soelr afafaftat & Seers-Avse qarr FUiRa e & 3gaR 3¢ gfAfadr &
a1y gAfead |

3) do&: TaaAEr 7 F7 &
FH TH
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14) IRTFHF AT Fhdl ($5e0gUud) Foaatl S I FHTAIIIGHAT 1 GA3e0r AR @
Fr I3 FIfdieT (3IRTHT)|

15) @A vawted AT A el off FATl @ gIem A, T § @t 3rar 3
TheAd Tollg oled Ul 3aedd HS) S WX YEEe QAAYATT arel ST8dr ol &r
AT et 1 AfFT gt

16) Ife TN HTAST F RAIE N A ARABUAA FF T HA fdART IR W), TR
F Y NAS-TTHAST S5 R, Tgd DA 3ufeug 787 gl

AR vd qiEf@AE afafa (v

1)

2)

3)

TANRAT FT FucsT
fAFsTad grem:

afafa 7 sgeaa e
fcere gierl

afafa & @i e
Toaa/  IR-FRdTeS
facers gl 3R
eran  2/3 fagers
Tadd e gl
gfafa & sreger
Tadd s g
3R a8 & e 50
gfafa & 3reger =16

TANRE &1 fAwr A Reafaf@d 1 waraer gem:

1) &% & U ez (Hwasr AR oA H 9RT TeR ganT Jaurfad feemfadet
& IHTAN HRAASIEA-3TURT WchTes TR & FEAT & HefAlesT W R L=

fosdt sfafaas & arT 6 (1) () & TEUE & eded TR e #, fheg sfedn
IR At 1 GeAfAd ael & Fraey A a1 A FEgfr

E-AfSId eerh i Hrifasues Hedid RUC & MUR W IoTh ogidd & @
e/ SR W & T & a5 & FEJh |

fders-Avse & FRIASIGT & FedieT FFa-tl AETGUS HI HUROT FHIET|

FrafAsHTesT-3MRA AcHTgeT & 3Tl 8 MuAS)/quThiici @l & HrfsaEsT HI
HoATehel T |

2)

3)

4)
5)

1)

2)

3)

orgfel: U fagrs
3Yar o "eEy, S o
30 g suH FA A
HH T TadT fAceeh
gl

dor: o ag &
gAdH U |

ATHIGT Td aRHAS
afafa @ 3reds,
RREURDT & T HT
3 St & fow aride
MH do H 3UfRAT
E AHhT gl
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waeT FE-8 FT |iarea o Ay arorgfel/dsd:
anfg
g, 9’ 9 FRUTAS
fAeers & 3rar A
FHIIUTAH |
RauR® Frawy afafa (Tasm)
TENRA  F1 Hued | @fAfA fr iR d Feafaf@a s waraer wer 1) arorgfet TH-Tags

fAFTaa grm:

1) @At & sgeTaaq e
faceres g, oad |
FH ¥ FH U TodT
e g

2) mfafa &1 et
Tada/  IR-FRYTR
facere grem|

1) s & gfdeqfaumer i Risral & A g8d AW & 3feaor 9vor, ari¥s R
o e, e omenrer o fAoe geaeth Rishrrd, #7141/ goaRT A9 SR 6T, AHwT

3)

4)

5)

doah 3Mie ot enfAer gl

PIRURHT GaRT AQIUSR & JATTYOT 92T & v B a2 3urat $r wehem

TIAER T MR HecR0T TAVS GaRT Y&l &l 7 J@r Affest a3t & @Faeer # f@ser

CART YA ST I AT Hlelehl & TedTelel &l HHET|

arar o fhd I oMeNer T AT FA el AR RWURHT HT AT arel aif¥e Reé/
qifaftres Faat AT R Al FARTT el & fov Rsd gart fhd 7 fafdesr surat

Tg YATET T g

THR-GoloT, sTTs/ HA & a1, Tiasfd HeR Ud 3w YEdeN o WWol & Foeeel

H HOTIT YR T RNBIAT T FATITT|
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A=l Y eais aAfaar ar R OfAgw 1989 & [Afafése &

FRUTaS gfAfa ()

AR AT H
FIATH el FEET g,
SeTa At
AR ghan:
a)3eTeT  UT  YaeH
fagerm

b) quTeIfeleh  feigerereror

¢) 7gATH U fiderd

SRYTerh AIATT HT fAST etad gram:

1)

2)

3)
4)

5)

6)

7)

8)

9)

(RATATT T WS & Heddd) FKOT Ud foawr TFaedl Y&amar & ROT-UFEaeR

HATICUSl/ ARSI & TR 3TeTHICS

depi/caTEdr @l T gefdd e H FHolY, HH At & fecda fafAfése Agust
A RIraa-aey sfReaa dar @ 3f0F Rara & e 8l

HEINTT fad & 3eadid dat U9 Tod [l et & #odl, 3Ndvw, JericaeT 3|

FEIETT fad & 3eaddld Tauwdl § FFafeyd faftse diEwifol & 3eaeld Teaher
& JeTHTes/ FSll T FTASIcenlul/ FHeICRT HEaatl F&drd]|

Uh SEATEr H7 3efAIGS foleTd Holl, UrIaT ATYGUST Ud LAfFd-Tedraote & HJdR Hofll
eq 3= Aevst # IS RIFd & Sl g 3R Foaey RSN Jaui-god TEdrd|
At # Golihd depfeds fader BT & e o B9 a@fdfa & aegfd w
TGS sl FHol!

deheltehl WAL Haraedl # SfFadl-amRar &1 3RET #ed ¥ w7 W fAafAder

HAU H AT aTel TeheRd fAdere (IETd) 1 FARI-GAT W AT 3D & 387
3FefHICH |

SUEe ehehll/ JHGATYOY LIS JoFed TEcrdl o FoFeeel # JEred)/ e AversT
FI JeTAICH |

3Yar o "eE, S o
e Bl SHA A 4
FA TS Tadd/ IR-
FaTe e gler
Sy

31T ehl-
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10) IETH AR W Fl-eT H Sl HruTes FATT GaRT HFETH JEdr6l & v F&hd
Tt AT W3 & IecdeTa W ST & T T 3HefAles

11) FAG-HAT R AT ATFT-TAR—AGTH & 3JHR dohi/ T dEam3il/ Toreodal wame
@l Sl Sfieidrell ATTETAT T I @ 3HeTHAles |

12) A3 carT FAI-FAY W RAfAfése 3var gaa@faa 5 aeare 30 S|

AR Rerd 9 & Ranfadert sraar d« a8 & PAviaeer afsa afafat

aqer wteT wfafa ( amem)

1) IRIRAT HT THeA

fead grem:

a) dwesr  gfAfa &
e & T H

b) ar SrTAS

c) TAGH TH I
IGEAED

1) el FHET FIATY & 5 HS 3N 30 S & FIUs ST dTel FEdEl TAT THUAT,
eAERTIT @il T FH1ET Ham|

2) HOT aell sAic T FHET T IeJHlesT g 1S H A&

FIedd Gahad! Td FHEARTYOT IURFaT Flem afAfa (medsseggivsvadia)

UG ghehd! TH
TGO IR
g @@l A&
TgedH el g

ATl T SUechal ehehell Ud THEANYUT SURSAT & &9 H REAT el & 3eeed @
SUCA Ghehcli3T Td IHGAETYOT SURSATHT HiT ggarer & fov @fAfy gart o smee
& FHtET| A FWead IF U FWEAUT SUNKABT & GEAE g df dfAfd 3as
gaffertor T ITaTiien TUR 9T FATET o Hal|

1) sogfd: s R

o

37YaT g deE, Sir ot
379 8l
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waeT FE-8 FT |iarea o Ay arorgfel/dsd:
anfe
gl sad  3reTeT 2) s 3TaRIH -
qeAdr AR 7geTan TR
ar gg-afea A
gad fAgere gl

TETR-IFd Y@l 1 AR vd seade oq a8 fr Ay afafa (vedideaee)

T ETATE ST U
fAeTaa grm:

AT 7 S &
TgAdH e e
ECEDICC R C A C
qUT ~GATH ar T
g/ I FRATEwR
fAders g

2) @fAafa &r sregerar
Tadd  fAcgeenl/ IR-
FUTeld TR 7
J PSS TH |

THTATE & gR¥ca

1.

2.

S # araErady NTEA veeud T THGICUIGHAT ST 9AJET0T|

@ISy & AFHGT T FART AR IR JUT Hel HROM 1 IV el 3R e Reh
Ao, SEH Jaetre el & FGerniuT Ud LISt Sl T3l Hl #geldd Flel & v
AARRT YT GeTeT|

Fofl eErufsat & ferrel 3R waet, drfe
a) TSIl & g9t/ ggEl, SegeraEa/sianid Heheaor T gleTor fhar S @

b) TR P VAT FITATT &IV &, g eEers)y ait & Ace AT &) ar 38 R_fgaa
Fah 3% [FOIROT T 33U FET

c) eErfEl F1 g oeme/aeieer F PS fAerFs g3 g A 3Tk FRUN B g
F R dF & 3T gaeus Td AR Rerd 8% & giRa we

d) S S sgA GiE Sita T gerial o UT agen i feufd @ R s

e) HARYd #= & T &R W IR @) & @l At A Fh STaeeE w

3tfdeFs glietor @Y/ sy Aear 3R Ify To W A% FRaE s & ar a8
9T GHT AT doit & &I &l

Page 11 of 14




s & & afafaat &1 9y

F-AF FT1 df@ca Qavor

Sy Torfired

fy & I ITElr HRAS S IedRer AU & Fgdrnur H gHTEIcaIGhdT T

THTeT, aifeh eTETerEl i GeRIgRT bt ST Heh|

HrEresl & faecy Hares Ul & Jedlavor widv gl TAg - 31 39l
CARCIELIGE

)]

e Qa1 wiAfa (Hows)

deadt # T geTad e
&g g, S fawstad
ghar:

1) dreHS

2)FA H A TH
STHST

3) FH T FH TH 3T
IGEAED

1) g Gar FATT dob 7 age Gar H ufq Hr Faien e 3R amgs-Qansit $v qoradr
# GuR & 3917 GAen| I8 AIATT argeh-RAradl qur §87T W 3o AT S fHarme
ofr FIr gl

2) g Jat FEEE Al T FHAET HET IR S & A & T FEGiA &

o sigfdr wrefa afafa (rsdowd)

1) 3msdr wEnfa afafa
A geIcH al fAcerh
TqEET & & H gl
FH G A Th &l
Tadd/  IR-FRUTASR
fagers giem arfgul

AT B SFE F DA P FAR G

1) 3sEr faete, (oEhfa vd el & FaIfiea arer 3MSEr A GEAde @ 3|
2) GRARET el & Jartied o FHTaRITel 0ETde HRESTEr Jishar dar #r g
3) gARaa et &6 cyaw vd s WEfd RER 3TEe 8

1) ef: aféwa v

(3mserdn)/ I3/
H3msTaE3i e
el favwa
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AT oA
Ife

2) 3meer wEfa afAafa
% TSTAT HI deheilehl
¥ d HEA gl
aifgul J@r dereitehr
AT ¥ 3T &
dleiferchrar gonfert
N FASS R 3T
Hedlehel I &TAT|

3) FF U HH Th deTT
Hr IS dlenfadh
F gaeud # g
feryarar gelr anfeul

4) gfAfa & regeran
S Tadad |/ IR-
FUTTR  oIeed
HL|

4) gARET e 6 38T HarsaAicns afar cqaard Alsel AR 3@ o T eqqfcd @
gl

5) 9aRT T foh Ueetiel o OHT 9fshamsit 3R geufaat & fhaeaas o & St 3msdr garr
IGHT H Hedddl HT Flerdl ARG el ¢l

6) gARad aen & 3msdt A 7 d &1 geftr & T t@er & v WAt va amit &
ol ¢ 3R aote e § (R1d g8 H1SE Joic i & FEd )|

7) Yo ofedl T It & fow 3aeash 3msél FameE & HURoT g Jaetied GarT Y
geufd dr ferredr qur 3msé gaTEr S Wita vd w2 g 3T T vereT e

8) 3MedT SNEHAT 3R Aol & ufd vardior & aR & SR @ 3R s feAr &
Yeetel EaRT [IRTe s FeTalcdIgendl &l Hedha |

9) ¥ TR W 3BT & FHA AT T AdeT0T 3R Ig gahr FLAT fF 3T SNT@AT Hr
3T Yoot AT FA & [T Yoot & 91 T 3T ¢l

10) 3M3ET HRFASIEH & A AR FG@T # HSE & AFEH (TN a6 & JaR Hedadl
gergaft) ST Fee|

11) 3M3&T IOENTT AFATY e Td A5er JRaT & v ffey afAfa & &0 7 o o HEm|
d A FUAT GRET H HcllVolelsh TR T WA &I give & g Gl GI&T Alofell &
ot # Ol 3R fadie Ao s

12) FE=l GR&T HRHH & SAeads] & v Tl &1 f&ahm, dife AR 3R germdr e
Y& HIEHH 1 Frlleade] FFI g1 qebl

13) ggo AT G&TT Yullell Td Fishanait s TAm=|

) rorqfet: v fAgrS 3rrar

al "Gy, S o e
g

) doF: A 7 getaHA

Th S| al TEmaR
Yool & & 120 R @
3F FT 3T BT
glar =gl
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14) G GI&T & TIT Rk HardellcAs TRhAIAT T TG 3R Hhe Foal FI&T &

3TITSH AT 39eTee] FTT|

15) 3T3Er AT AfA, sy e A vd cFauy Ay Jaeee aAfa Hr geer 3R 9 &

IefAeA HEI

9ITa0T, AHATSIS UG FTRAA AS FFa-d afafa (@dvash)

JATEROT, AIATTSS 3R A AlAhr R ATATT THATATAS / RATURePT f SuSi Ured Hiel H HAg,

Msvms grachy gfAafa
# feegEr sgeaA
dT ge&g gion:

1) geidH 1 SuAST

2) gAaH TH FacA/

- FRUTAS AeRrE

A & forw S o ForT 0T IR el | T Suasir & TTid S Sl ugall 1 fHIRTr 3R Fae
M 3R STHSA ToisT faA §q @ STordrg TR, et deeddl, TR 311 o Fordt shrdieadst
F AT S FT AT M| Tg THTHTHS &1 & 6T wrafas gad e deat (Taseh) &
grod el & forw feenfadeit & faera @1 ArTeesr 3R gdaetor off em 3R 3970 wraleadsT 1

IR |

1) roTqfe: Th-figTs
3YaT & FeEd, S el
e gl

2) & HATHAGTHAR

3) m#Ef: sTET AR,
S Y 3TaTH &
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